RDT  – Job Description / Person Specification 
1.Specific skill areas sought:
·  Community Trustees -  Knowledge of and links/experience of working with local communities and community organisations within the trust’s area of benefit.

· Co-opted trustees - experience in commerce, law, marketing / publicity, finance, project management, from the public, private or voluntary sectors
2. Key Tasks, Responsibilities and Duties
1. To provide a link and conduit between the trust and the local community. To act as a promoter of the trust to the communities and organisations the trust aims to serve. To help promote the trust to a wider audience of potential beneficiaries, donors and other interested parties.

2. To help inform the trust of the key issues and concerns relevant to local communities within the trust’s area in order that the trust may develop appropriate and effective strategy and policy objectives.

3. To assist the trustees to work together as an effective Board.

4. Each trustee should use any specific skills, knowledge or experience they have to help the board of trustees reach sound decisions. This may involve:

· Scrutinising reports to the Board / Executive committee 

· Board / committee discussions

· Working groups focusing on key issues 

· Providing guidance on new initiatives 

3. The Statutory duties of a trustee

· To ensure that the organisation complies with its governing document, charity law, company law and any other relevant legislation or regulations 
· To ensure that the organisation pursues its objects as defined in its governing document 

· To ensure the organisation uses its resources exclusively in pursuance of its objects: the charity must not spend money on activities which are not included in its own objects, no matter how worthwhile or charitable those activities are 

· To contribute actively to the board of trustees' role in giving firm strategic direction to the organisation, setting overall policy, defining goals and setting targets and evaluating performance against agreed targets 

· To safeguard the good name and values of the organisation. 

· To ensure the effective and efficient administration of the organisation 

· To ensure the financial stability of the organisation 

· To protect and manage the property of the charity and to ensure the proper investment of the charity's funds 

· If the charity employs staff, to appoint the chief executive officer and monitor his/her performance 

4.Trustee person specification
Community Trustees -  Active involvement with the local community. Knowledge of and links/experience of working with local communities and community organisations within the trust’s area of benefit. Trustees must be resident within the trust’s area of benefit.

The following are the values and qualities already embraced by the board and which will need to be “mirrored” by new Trustees. 
· Commitment to the mission and objectives of the Royal Docks Trust
·  Commitment to diversity and equality
· Willingness to devote the necessary time and effort 

· Good, independent judgement 

· Willingness to speak their mind 

· Understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship 

· Ability to work effectively as a member of a team 
· Commitment to Nolan's seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership. 
